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Emory University is an equal opportunity employer and federal contractor or 
subcontractor. Consequently, the parties agree that, as applicable, they will abide by 
the requirements 41 CFR 60- 300.5(a) and 41 CFR 60-741.5(a) and that these laws are 
incorporated herein by reference. These regulations prohibit discrimination against 
qualified individuals based on their status as protected veterans or individuals with 
disabilities. These regulations require that covered prime contractors and 
subcontractors take affirmative action to employ and advance in employment and 
otherwise treat qualified individuals without discrimination based on their status as 
protected veteran or individual with a disability. The parties also agree that, as 
applicable, they will abide by the requirements of Executive Order 13496 (29 CFR Part 
471, Appendix A to Subpart A), relating to the notice of employee rights under federal 
labor laws.  


